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ABSTRACT

Globalisation or international integration has significantly opened up international trade among many developing countries over the past two decades. It has grown at a fast pace worldwide, and had spurred advances in information technology and a growing share of this trade in services and manufacturing. As a result, globalization had encouraged economic growth in many developing countries including Malaysia. 
This paper examines the impact of globalization on Malaysia’s economy, in general, and its impact on women’s economic development in particular. It focuses on a few important measurable indicators which reflect women’s economic and social position such as labour force participation in various economic sectors, occupational segregation, differences in earnings and education. Similar to the worldwide phenomena on the effect of globalization on developing economies, Malaysia’s high economic growth which encourages high aggregate demand is accompanied with women’s increasing participation in the labour force, higher literacy rate among women, and higher girls enrollment rates in the primary, secondary and tertiary education. 
However, the large increase in labor force participation among women does not guarantee their economic well-being. A large percentage of women in the labour force are employed in the manufacturing and service sectors, and they are over-represented in the lower rungs of the occupational hierarchy, and under represented in managing and decision-making positions.  As a result, there exist differences between the gender groups with respect to occupational sex segregation, discrimination and earnings differentials in the labor market. 
I
Introduction

Globalisation or international integration has significantly opened up international trade among many developing countries over the past two decades. It has grown at a fast pace worldwide, and had spurred advances in information technology and a growing share of this trade in services and manufacturing. As a result, globalization had encouraged economic growth in these countries including Malaysia. Malaysia’s economic boom, which began in the late 1980s, continued in 1995 with gross domestic product (GDP) growth accelerating to 9.6%. The structural transformation of the economy since the 1980s is evident. The share of agriculture in the GDP declines, while the manufacturing and service sectors constitute a bigger share in the GDP. This expansion during the 1970s and into the 1990s is generally attributed to the pull of the manufacturing industry, particularly the growth of the electronics and garment industries, and to the expansion of export processing zones in the 1970s. The major area of economic progress is the significant and rapid increase of women participating in the labor force.

The impact of globalization has mixed consequences for women. On the one hand, globalisation opens up employment opportunities for women in the expanding service economy and in the globalised manufacturing industries. As a result, this increases women’s household income and improves their economic well-being. However, the social, economic and environmental consequences of globalization on women have, in many cases, not been favorable and have not been directly explored and examined. This paper intends to examine the impact of globalization on Malaysia’s economy, in general, and its impact on women’s economic development in particular. It focuses on a few important measurable indicators which reflect women’s economic and social position such as labour force participation in various economic sectors, occupational segregation, differences in earnings and education.
2
Globalisation and Economic Development 

The global economy is one that both serves and promotes free and unregulated markets as primary areas of exchange for goods, services and more recently, of money. The market is dominated by economic, financial and political institutions such as multi and transnational corporations, investment firms and governments of developed countries who have long benefited from the opportunities for political and economic gain that free market capitalism provides.

In general, globalization brings several economic advantages to the country, such as greater diversity of choice of commodities, lower costs as a result of greater economic specialization and enhanced economic growth as a result of liberalization of capital and technology transfers. As shown in Table 1, the values of Malaysian imports and exports reflect the world trade transactions that took place for this country, and the degree of globalization seems to increase over the years. The figures in this table further suggest that globalisation is further enhanced by the existence of foreign direct investment (FDI) in Malaysia, which consequently stimulates the nation’s economic growth. 
In the industrial sector, the multinational companies and transnational companies are the main agents which facilitate the globalization of production that involves new technologies. These corporations are responsible for 80% of foreign direct investment, and are the main employers in these export processing zones (EPZs). Women’s labour is central to these export factories that produce or assemble commodities for the global market. As a consequence, the labour structure in this country is altered to world trends of the flexibilisation and feminization of labour, as portrayed in Table 2.


3
Impact of Globalisation on Women 

Globalisation’s impact on women and their work in Malaysia has many diversified implications. There are two opposing trends that have emerged in recent years. On the one hand, globalization has contributed to a perception change or paradigm shift regarding the potential role that women can play in economic development which upholds basic individual human rights. 
To date, Malaysia is among other developing countries that have a growing number of educated women working in high-level, higher-paid jobs in both the public and private sectors. The second trend of globalisation has several negative impacts on women. Essentially, the consequence of globalization is the economy opening up even more due to economic liberalization. Women’s employment remains the key to economic independence and has a profound impact on their position in the society as a whole. However, women are particularly affected by inequality, unemployment, biases in skill training and other forms of discrimination in the labour market. In this paper, the impact of globalization on women will be examined according to:

i. Labor force participation

ii. Women in the household and the society

iii. Women at the workplace

iv. Women and Education & Training opportunities, and
v. Inequality and gender pay gap  

3.1
Labour Force Participation 

It is evident that as a result of globalization, the nation’s economic growth was accompanied by greater participation of women in the formal workforce in a range of activities. Prior to industrialization, women’s high participation is due to their participation in family farms and agriculture. With industrialization, there is a shift of women employment from family farms into the factory. With further development, women are increasingly drawn into market employment. Rapid economic growth, which was largely due to the growth in the manufacturing and service sectors, results in substantial increase of female workers. 
The growth of these manufacturing and service sectors has led to the mobilization of female labor from rural to urban areas where women are able to move into relatively better-paying opportunities in sectors other than agriculture. In 2003, it was estimated that 49.1% or 12.3 million of Malaysia’s total population are women. Of the total number of women, 62.7% or 7.71 million are in the working age population of 15-64 years. To date, women make up approximately 35.7% of the work force and the rising trend in their participation in the labour market continues. The figures in Table 2 suggest that women are largely employed in the service (financial services, wholesale and retail, hotels and restaurants and the government) and industrial sectors, while agriculture is no longer women’s major employment. The proportion of women in agriculture dropped from 44% in 1980 to 12% in 2002. The proportion of females in the total labor in the industrial and service sectors peaked at 41% and 51% in 2002, respectively. 
An essential aspect of trade liberalization is export competitiveness which was fuelled by the contribution of women in the export-related activities. This trend towards the feminisation of paid employment was driven by the need of these multinational companies (MNCs) in the export processing zones for cheap, docile, unskilled labour who are willing to work at low wages for long hours. The existence of these companies in Malaysia has systematically linked the national to international markets, thus expanding the demand for labor force in the industrial sector, particularly in manufacturing. As a result, the wage rates in this sector rose which further increases women’s probability to join the labor force for market employment. In Malaysia, women accounted for more than 41.2% of the manufacturing work force, and the manufacturing sector accounted for more than 30% of GDP in this country. 
3.2
Women in the Household and Society 

The impact of economic globalization on women also involves women’s multiple roles as productive and reproductive labour in their familes. Even though women are becoming economically independent, they face ‘double-burden’ to reconcile work and family life due to their major role in the family. Typically, this means that their work entail long hours, particularly for women in the low wage manufacturing sector. For some women, joining the global workforce threatens their right to have children or makes caring for children very difficult. 

Women’s primary responsibilities for child care and home negatively affect hiring and advancement prospects and consequently affect their prospect to earn higher income (Nor, 1998). This responsibility affects the ability of women to accept highly demanding jobs, to travel for their jobs and to delegate housekeeping and childcare to other adults. Their multiple roles and responsibilities affect their on-the-job prospects, opportunities and behaviors. 

The time and energy spent on the demands of marriage, housework, childcare and supervision are greater for women than for men. Hence, due to this traditional division of labor in the family, women will look for and choose those types of jobs that best fit with their family obligation. They tend to be dead-end jobs, offering little training, low returns to experience and few opportunities for career advancement and wages raises (Polachek, 1981; Blau & Ferber, 1991; Nor, 1998). As a result, many women end up in low-paying jobs. 

In addition, as women are more likely to play a combination of roles of mother, spouse and professional, they are more likely to experience conflict, stress, become more depressed which consequently affect their productivity at the work place, and consequently affect the opportunities to climb the career ladder that offer higher earnings. 

The impact of this socialization process is to place men in a more advantageous position over women in many spheres of life. Woman is required to play the prescribed role of a wife, mother, and educator of children in addition to her status as a worker at her work place. This traditional attitude still exists where women in paid employment are still responsible for housework and childcare activities. They are also expected to perform the household chores even though they are working. The current scenario is not likely to change because of deep seated beliefs that women are subservient to men.   
3.3
Women at the Workplace 

Women’s labour continues to play a crucial role in the contemporary liberalization and restructuring of the Malaysian economy. Even though women’s access to labour market has increased, women are locked in at relatively low levels of pay and skills and becoming increasingly discriminated against in the labour market. Women are over-represented in the work places where conditions are poor and wages are low, and under represented in managing and decision-making positions. 

i. 
Discriminatory Practices at the Workplace


Being a woman and to participate in the labour market, a female worker has to go through a socialization process that involves what the society believes. This belief is often reflected in its practice including the workplace. Current discriminatory practices at the workplace constitute one possible explanation for women not being recruited in managing and decision-making positions. The major source of employer discrimination is the favorable treatment of males rather than the unfavorable treatment of females in the labor market. Examining the discrimination component using the earnings equation suggests that a part of the unexplained gap may reflect past discrimination, in terms of promotions and career opportunities. Women with identical attributes with men, in terms of qualifications and experience, are subject to discriminatory practices barring women from promotion within a particular occupational structure. The so-called ‘glass ceiling’, a barrier that was formed due to biased work condition, works against women’s professional advancement (Nor, 1998; Nor, 2000).

The probability of ending up in one of the lower level jobs relative to the highest level job is significantly increased for females and the increase is strongest at the lowest job levels (Nor, 2000; Hartog, 1986). Apparently, employers view women as not having the right qualifications or skills to hold top managerial positions, and their background may not be according to the organizational interests. Women are also discriminated against in training opportunities and skill enhancement for upper management level. Evidently, they proceed into the lower and middle management levels, but they must work twice as hard as men to gain the confidence and trust of their top managers in order to be promoted to a higher position. Hence the prospect of advancement is very dim.

Women perceived to be ‘not emotionally equipped’ for management has been an obstacle for women seeking career advancement, which consequently affect their earnings. Certain traits which are often associated with a successful manager are still masculine in orientation, and hence management was almost exclusively a male domain. In the glass ceiling study, women has difficulty in getting constructive performance feedback and lack opportunity for development. Many women are not adequately evaluated in their job performance which adversely affects their professional growth and earnings (Jackson, 1999). In reality women are far from achieving the target of 30% participation in decision-making in the private and public sectors, the percentage that is needed to form a critical mass that will enable women to wield real social, economic and political influence. This scenario can also be observed in the decision-making positions in the government. As the figures in Table 3 suggest, about one in every four of those working in the managerial or administrative posts is a woman. For example, to groom someone for the post of KSU (Secretary-general) takes about 20 years (New Straits Times, 1999). However, the percentage of women in decision-making level in the corporate sector is far smaller than the public sector. As shown in Table 4, only one in every ten decision-makers in this sector is a woman. The same figure was also found for women at the ministerial level positions in 2003 (Ministry of Women, Family and Community Development Malaysia).

ii. 
Occupational Segregation
. 
Even though women’s share of the work force has increased in this nation, women tend to be clustered in ‘female occupations’ and low-paid jobs. Employment is seen to be sharply segregated by gender, with women’s employment heavily concentrated in these ‘female’ occupations. This gender segregation of jobs can be explained in two ways. First, a large number of women are concentrated in a narrow range of female occupations. Second, within the same occupation or profession, men tend to occupy the higher and women the lower ranks of a given occupational hierarchy. As discussed in the previous section, due to the traditional division of labor in the family and their responsibility for the home and childcare, many women end up in low-paying jobs. The occupational segregation theory claims that certain limited number of low-paying occupations is set aside for women while men are free to choose from a larger number of higher paid occupations (Bergmann, 1974).

Table 5 presents the percentage of female employment by major occupational category. Although the number of economically active women has increased, the largest growth in women’s participation has been in middle and low-level jobs. At the administrative and managerial level, there are proportionally fewer women than men (refer Table 3). In the combined professional and technical level, there are more women than men due to the size of the health and education sector and over-crowding of women in teaching and nursing. Women are also more likely to work as clerical and service workers than men.

The way globalization and economic growth affects the employment pattern and wage rates across gender depends on the character of growth itself and the relative share of the economic growth in the industrial sector, agricultural and informal sector, and in the service sector. As shown in Table 6, women appear to be concentrated in the agricultural sector and in the informal sector where the rate of growth and the potential for growth are relatively low. In the industrial and service sectors, where the growth rates are higher, majority of women is concentrated in the unskilled/semi-skilled categories and has limited access to the opportunities and benefits of economic development compared to those in the higher categories. 
In the industrial sector, corporations respond to global competition by creating various strategies to meet these challenges, and hence dual labor processes occurred. The first leads to low-skilled and repetitive work, and flexible employment. The other process is the upgrading of workers’ skills in multi-task jobs using information communication technology. The majority of the workers in the first categories are women while those in the second are men, even though more women are now being employed in ICT-led sectors.

However, what needs to be considered is the way in which women entering these globalised industries were segregated into the lower rungs of the occupational hierarchy. The jobs that women are moving into are characterized as low paid and highly stressful, whilst those highly paid jobs remain male dominated.  Women are recruited as a low wage labour force and seen as a passive, flexible workforce that will accept low wages without demanding labour and human rights. They are also perceived to be more subservient to (male) managerial authority, less prone to organize or being organized into unions, more willing to accept poorer working conditions, and easier to dismiss using life-cycle criteria as marriage and child-birth (Ghosh, 1999). The majority of the women workers work under inferior working conditions and often on shifts with serious implications on their social and physical health. Those in the lower end labour-intensive consumer electronics industries suffer from health problems suffering from extreme fatigue, chemical hazard and job stress.

The economic crisis has more serious implications for women than men since women dominate employment in the export manufacturing industries such as electronics and garment manufacture and are located in the unskilled and low-skilled jobs. The textile and electronic industries, where women employment is concentrated, have undergone high levels of retrenchment. In the electronic sector, 26% of their employees were retrenched during this crises, where women comprise 65% of those retrenched.
Evidence that occupational sex segregation exists in Malaysia is demonstrated in Table 7. The occupational sex segregation index is computed across seven major occupational categories which include professional; technical and kindred workers; administrative, executive and managerial workers; clerical workers; sales workers; farmers, fishermen and related workers; production workers; service workers. In general, the trend suggests that occupational sex segregation in Malaysia declined from 1980 to 1990, but somehow increased beyond 1990. Lack of skills and opportunities for training contribute to this phenomenon where women are mainly employed for their cheap labor.
3.4
Women and Education & Training 

Education and training are vital for developing equal opportunities, and are the main instruments in helping young people to face the challenges posed by the process of globalization. Since 1970 after the New Economic Policy was launched, education at the primary and secondary levels is available and compulsory, and this leads to rapid expansion of educational opportunities and openings to improve the economic participation of the Malaysian population. In general, the trend shows an increase in the literacy levels of both adult males and females, from 74% in 1990 to 85.4% in 2002 for females. The corresponding figures for males are 87% and 92% respectively (World Bank). The availability of primary and secondary school for all children in Malaysia, with more access to university, has changed the lives of many individuals, particularly women, and led to a more open society. To date, Malaysia is among other developing countries that have a growing number of educated women working in high-level, higher-paid jobs in both the public and private sectors.
Past studies have shown that highly educated women tend to get better jobs, earn more and are less prone to be unemployed (Nor, 1998). Education is essential to the improvement of women’s living standards and allows women to have many more choices in work and in life. Women who are educated are able to take a more active part in the decision-making process within the family, the community, the place of paid work, economic and environmental progress and the political arena.
On the other hand, the differences in the returns to work for men and women are mainly due to women being less proficient in marketable skills because of biases against women in education and skill training. Second, women often face a narrower range of job opportunities and on-the-job training, and consequently experience worse labor market outcomes than men with the same endowments. In addition, training and promotion options are always kept at a minimum level among female workers. With lower levels of education and less opportunity for training, women will tend to be concentrated in the lower end of the labour market and in jobs that require less formal training or education. 
In general, globalization has contributed to a perception change or paradigm shift regarding the potential role that women can play in economic development which upholds basic individual human rights. Hence, women who plan to be in the labor force have more incentive to acquire education and to pursue higher levels of education at institutions of higher learning. The figures in Table 8 suggest that things may change in the future as more women in Malaysia are attending university, and are enrolled in science and technical courses.  
3.5
Inequality and Gender Pay Gap 

Globalisation of trade and the impact on the nation’s economy has definitely opened up economic and income opportunities for women resulting in their improved status in the household and an increase in her position in society as well as their self-esteem. However, how much women earn compared to men reflects women’s economic status in the country in return for their contribution to the nation’s economy besides men. Past studies show that although the labour force participation rates increase with economic growth for both men and women, the wage gap between them remains strong. Women employment is sharply segregated by gender, with women’s employment heavily concentrated in ‘female’ occupations. The largest growth in women’s participation has been in middle and low-level jobs. At the administrative and managerial level, there are proportionally fewer women than men. In the combined professional and technical level, there are more women than men due to the size of the health and education sector and over-crowding of women in teaching and nursing. Women are also more likely to work as clerical and service workers than men. These low-skill, labor-intensive jobs require little job training or previous experience, and consequently they are the most vulnerable to fluctuations in demand. As a result, they have the least bargaining power and are thus susceptible to wage discrimination in the private sector. Although critical labor shortages occur, these are in skilled labor occupations where women are under-represented and under-trained.  
In the manufacturing sector, a reliance on low waged female labour is a key feature of the development of export-manufacturing where women occupy the large percentage of job options in this industry. In addition, women are given work options towards dead-end jobs (Sequino, 2000). With limited training and promotion options, the wages that women earn in these jobs are much lower than men. This is due to the fact that companies in a globalised economy want to reduce costs in order to be competitive. Some companies are limiting expenses and are paying lower salaries to women than to men for doing the same work, as shown in Table 9. The profits that result from increased productivity are rarely shared with the workers who create the additional wealth. 
Women are also the first to suffer from budget cuts and restrictions as they are in the majority of those working in less-qualified jobs with lower skill levels than men, or in non-decision making positions. On average, women’s wages were half from those of men. This differential is largely due to the ‘glass ceiling’ discriminatory practices in the labor market, occupational segregation and human capital differences between men and women.
4
Conclusion 

Globalisation or international integration has significantly opened up international trade in Malaysia over the past two decades and had spurred the nation’s economic growth during this period. It has grown at a fast pace and contributed to a growing share in the manufacturing and service industries. The major area of economic progress is the significant and rapid increase of women participating in the labor force. 
Globalisation’s impact on women and their work in Malaysia has two opposing implications that have emerged in recent years. First, globalization has contributed to a perception change or paradigm shift regarding the potential role that women can play in economic development which upholds basic individual human rights. This high economic growth was accompanied with women’s increasing participation in the labor force, and higher girl’s enrollment rates in primary, secondary and tertiary education. To date, Malaysia has a growing number of educated women working in high-level, higher-paid jobs in both the public and private sectors. 
However, despite the fact that women are taking a major part in the globalization of trade, they have not benefited much from this engagement. Shifts from agriculture into industry and services have not much impact on occupational biases against women, and they continued to be marginalized from the mainstream development. Similar to the worldwide phenomena on the effect of globalization on women, there exist differences between the gender groups with respect to occupational sex segregation, discriminatory practices at the workplace and earnings. The largest growth in women’s participation has been in the middle and low-level jobs, with majority of them is concentrated in the unskilled/semi-skilled categories and recruited as a low wage labour force. They have less bargaining power and are thus susceptible to wage discrimination. At the administrative and managerial level, there are proportionally fewer women than men. 
Women’s dual responsibility of running a home and manage their careers negatively affect hiring and advancement prospects and consequently affect their prospect to earn higher income. They need to be strong for them to contribute their best at the workplace and place themselves in strategic positions to chart the paths and directions for other women to follow. For women to progress, the present scenario that seems to work against women need to be seriously analyzed and re-examined. Women’s real contribution can only be achieved when there is a shift in the societal and cultural perceptions of working female individual. For women to acquire new and effective leadership and management roles, they need new perceptions of their role as a manager, mother, wife, member of the community as well as society at large. This include providing incentives for women to enroll in science based education, upgrading the skills among employed women, expansion of childcare facilities, gender neutral selection of employees for training, elimination of wage discrimination, elimination of gender stereotyping of domestic work, and wider promotional opportunities for women in the work place.
For women to take advantage of future trends related to globalisation, it is important for them to be equipped with skill development, and to ensure that the possibilities for women to do so are not limited by the kind of work available to them. Measures to change people can only take root if it is designed in the context of society and culture in which they live in. By taking a proactive approach in allocating and utilizing men and women’s human resources efficiently in the nation, these measures will have a far-reaching implication on the economy. Women must therefore be fully integrated into the labour market without any discrimination. Such integration requires adequate labour and social policies and investment of public and private resources in every field. In years to come Malaysia will be able to produce her national income and has economic growth more effectively from this allocative efficiency, and is capable to face new challenges in the current era of industrialization and globalization. 
Table 1: Structure of the Malaysian Export, Import and FDI
	Variable


	1975
	1980
	1985
	1990
	1995
	2000
	2003

	Export

(in Million RM)

Import

(in Million RM)

FDI

(in Million US$)*
Growth rate
(%)

	9,231

8,530

350

0.80
	28,172

23,451

934

7.44
	38,017

30,438

695

-1.13
	79,646

79,119

2,958

9.73
	184,987

194,345

4,258

9.36
	373,270

311,459

1,762

8.86
	3776023

311,402

1,104

5.31


Source: 
International Financial Statistics

Bank Negara Malaysia

Economic Planning Unit
Note:  * In 2002, exchange rate is RM3.80 for US$1. 

Table 2: Structure of the Economy and Employment by Economic Activity
	
	1980
	2002

	Agriculture (% of GDP)

Male (% of Male Labor Force)

Female (% of Female Labor Force)


	21.4

34

44
	8.4
16.8
11.6

	Industry (% of GDP)

Male (% of Male Labor Force)

Female (% of Female Labor Force)


	40.3

26

20
	40.5
33.9
27.1

	Services (% of GDP)

Male (% of Male Labor Force)

Female (% of Female Labor Force)


	38.3

40

36
	51.1
49.4
61.3


 Source: World Bank

              Economic Planning Unit, 2004

Table 3: Women in Administrative and Management Positions

in Malaysia: 1988 - 2002.
	Year
	Total (000) in Management Post
	No. of Women (000)
	%

	1988

1989
	128.0

131.3
	14.7

14.1
	11

10

	1990

1992
	144.8

187.9
	17.5

28.2
	12

15

	1993

1995
	219.9

247.7
	26.1

46.6
	11.8

18.8

	1996

1997
	298.2

329.5
	47.9

63.4
	16

19.2

	2002


	786.3


	181.7


	23.1




Source:  Labor Force Survey, 

              Department of Statistics  Malaysia

             Ministry of Women, Family & Community Development  Malaysia
.

Table 4: Women at Decision-Making Level in the Corporate Sector in Malaysia: 2001- 2003.
	Position
	2001

(% Female)
	2002

(% Female)
	2003

(% Female)

	Board of Directors
	10.1
	10.5
	10.1

	President, 

Vice President,

Managing Director,

Chief Executive Officer, Chief Operation Officer,

Senior General Manager, General Manager


	12.0


	12.1
	12.3


Source:  Survey by MWFD on 50 Companies listed under Kuala Lumpur Stock Exchange (KLSE), 

             Ministry of Women, Family & Community Development  Malaysia
.

   Table 5: Percentage of Female Employment in Malaysia,by Major Occupational Category
	Occupational Category
	1957
	1970
	1980
	1985
	1990
	1995
	2000

	Professional
	3.50
	5.3
	8.5
	9.1
	10.2
	12.7
	13.6

	Administration
	0.13
	0.1
	0.3
	0.6
	0.7
	1.8
	2.3

	Clerical
	0.86
	4.1
	11.1
	14.2
	14.2
	17.5
	17.7

	Sales
	3.42
	4.9
	7.2
	11.0
	10.8
	11.6
	12.2

	Service
	7.17
	8.4
	9.0
	13.7
	14.0
	14.4
	17.6

	Agriculture
	74.9
	66.8
	46.3
	33.7
	25.0
	16.62
	13.9

	Production
	10.0
	10.4
	17.6
	17.7
	25.0
	25.4
	22.0

	Total

( %)
	100
	100
	100
	100
	100
	100
	100




        Source: International Labor Office, various years

TABLE 6. Ratio of Women’s to Men’s Labor Force Participation in Malaysia

 by Sector for the year 1980-2000

	Sector
	1980
	1985
	1990
	1995
	2000

	
	
	
	
	
	

	 Agriculture, Forestry
	0.6
	0.6
	0.5
	0.4
	0.4

	Mining
	0.2
	0.1
	0.1
	0.2
	0.1

	Manufacturing
	0.6
	0.8
	0.9
	0.7
	0.7

	Electricity
	0.1
	0.0
	0.1
	0.1
	0.1

	Construction
	0.1
	0.1
	0.0
	0.1
	0.1

	Wholesale
	0.4
	0.6
	0.6
	0.6
	0.7

	Transport
	0.1
	0.1
	0.1
	0.1
	0.1

	Finance, Insurance
	-
	0.5
	0.6
	0.7
	0.7

	Community, Social
	0.6
	0.6
	0.7
	0.7
	0.8


Source: International Labor Office, various years 
Table 7: Occupational Segregation by Major Occupational Category 1980-2000
	Year
	Index

	1980


	18.24

	1985


	17.69

	1990


	14.6

	1995


	21.5

	2000


	24.9


Source: Calculated from data obtained from International Labour Office  

The index is defined as s = 
[image: image1.wmf]2
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 EMBED Equation.3  [image: image2.wmf]i
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 EMBED Equation.3  [image: image3.wmf]Mi - Fi
[image: image4.wmf], 

where Mi = The percentage of males in the labor force employed in occupation i

           Fi  = The percentage of females in the labor force employed in occupation i

Table 8: Percentage of Female Enrolment to Higher Learning Institutions
	Year
	Female Enrolment (%)

	1980
	35.5

	1985
	40.3

	1990
	44.3

	1993
	48.3

	1999
	56.2

	2000
	56.2

	2001
	57.8

	2002
	58.8

	2003
	61.1

	
	


                         Source: Higher Education Department of Ministry of Education Malaysia 

Table 9: Ratio of Women’s to Men’s Monthly Earnings

 in Manufacturing, 1983-2002.
	Year
	Ratio

	1983


	0.48

	1985


	0.49

	1990


	0.50

	1995


	0.58

	1997


	0.63

	2002

	0.81

	
	


    Source: International Labor Office
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